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Father’s Day 
is June 21
Happy Father’s Day 
to all the dads out 
there!

Easter Storm causes more 
damage than Hurricane Florence
High winds and severe thunderstorms swept through the Pee Dee Electric service 
area late Easter Sunday, April 12, until early Monday morning, April 13, leaving close 
to 12,500 Pee Dee Electric members without power. Anson and Richmond counties 
were the hardest hit areas leaving extensive damage.

“The number of small outages, fallen 
trees, and broken poles made our restoration 
efforts longer than usual,” said Pee Dee CEO 
Donnie Spivey. “Our linemen dealt with 
roughly 61 broken poles, which is more than 
we had during Hurricane Florence.”

“The amount of support we received on 
our social media sites was overwhelming,” 
said Pee Dee Electric communications 
specialist Seth Allen. 

One Pee Dee member commented, 
“Thanks to all the crews that helped get us 
back to normal during times like this. Pee 
Dee Electric is top-notch!!!”

On Tuesday, April 14, co-op crews from 
Randolph EMC and Union Power traveled to 

assist restoration efforts, along with contract 
crews from Lee Electric, Xylem Tree Experts 
and Sumter Electric.  

“We’d like to thank all of our members for 
their patience and support during the storm 
restorations,” said Spivey. “No one likes to 
be without power, but as always, Pee Dee 
Electric linemen worked diligently until all 
members saw their power restored.” 
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Election of Directors
Although it is several months until Pee Dee Electric’s Annual Meeting on October 1, the 
election process for cooperative board directors is rather involved and must start early. 

CEO’S COMMENTS Donnie Spivey, CEO and Executive Vice President

Our cooperative board has 10 directors who are 
elected for three-year terms on a staggered 
basis so that approximately one-third of the 

board is elected each year.  
In accordance with the cooperative’s bylaws, a 

10-member nominating committee is appointed 
each year. The nominating committee is 
composed of members who are not cooperative 
employees, agents, officers, directors, or a close 
relative of a current board member or a known 
candidate for director. The committee meets, 
nominates members for election to the Board of 
Directors at the Annual Meeting, and posts the 
results in each of the cooperative’s offices. This 
year, the committee will nominate members for 
the cooperative’s Board of Directors from District 
1, District 4, District 7 and one “At Large” 
member of the Board for election at the 2020 
Annual Meeting.

 � District #1 is composed of the Ansonville and 
Burnsville Townships in Anson County, the area in 
Stanly County served by Pee Dee Electric and the 
portion of the New Salem Township in Union County 
served by Pee Dee Electric.

 � District #4 is composed of the Lilesville Township 
and that portion of the Wadesboro Township north 
of U.S. Hwy. 74 west of Wadesboro and east of U.S. 
Hwy. 52 south of Wadesboro in Anson County.

 � District #7 is composed of that part of Richmond 
County south of U.S. Hwy. 74 from the Pee Dee 
River to Hamlet and west of N.C. Hwy. 38 south of 
Hamlet. 

 � The “at large” director nominee must reside in the 
Rockingham District (Pee Dee’s service territory east 
of the Pee Dee River) as the Wadesboro District (Pee 
Dee’s service territory west of the Pee Dee River) 
already has one at-large position filled. 

In addition, interested candidates may be 
nominated by member petition. The petition 
must be signed by 50 or more cooperative 
members. Signed petitions must be received 
in the Wadesboro office at least 70 days prior to 

the Annual Meeting. This year, nominations by 
petition must be received in the Wadesboro office 
of the cooperative no later than July 30. This 
allows time to verify membership of the people 
who signed the petition, the person nominated is a 
qualified member and the nominee is interested in 
serving as a Director. It also allows time to include 
their names on the election ballot. All nominations 
are closed 70 days prior to the annual meeting.

Section 5.02 of the cooperative’s bylaws outlines 
the qualifications to serve on or be elected to Pee 
Dee Electric’s Board of Directors. Listed below are 
some of those qualifications (additional qualifications 
can be found in the Cooperative’s Bylaws):

 � Cooperative member
 � Have the capacity to enter legally binding contracts
 � During the 180 days immediately preceding the 
Director election, maintain their primary residential 
abode within the boundaries of the applicable 
Director district

 � Use, receive and purchase electric service at their 
primary residence 

 � U.S. citizen
 � Cannot be a convicted felon or have pled guilty to a 
felony

 � Cannot be employed by a competing enterprise
 � Reside year-round in Pee Dee Electric’s service 
territory

 � Be current in all respects regarding payment to the 
Cooperative and not subject to disconnection for non-
payment at their primary residence

 � Cannot be a close relative of a Pee Dee Electric 
Director or employee

Contact your local Pee Dee Electric office for a 
copy of the cooperative’s bylaws for complete 
information on the nomination process, 
qualifications to serve as a Pee Dee Electric 
Director and detailed election information. I look 
forward to seeing each of you October 1 at Pee 
Dee Electric’s Annual Meeting.
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A 
Brighter 
Future 
for All
From the time we 

were formed by local 
community members, 

Pee Dee Electric has been 
committed to building a 
brighter future for the people, businesses and 
communities we serve. Our original mission 
was to bring electricity and new opportunities 
to our region and has since expanded to include 
the pursuit of new energy solutions, community 
enrichment, and economic development 
initiatives that provide us new ways to deliver 
value to our members. 

Looking to the decade ahead and beyond, 
we remain focused on providing you electricity 
that is reliable, affordable, and environmentally 
responsible. To achieve this low-cost, low-
carbon future, Pee Dee Electric is working with 
the state’s other electric cooperatives to reach 
significant carbon reduction goals. This includes 
targeting a 50 percent drop in carbon emissions 
from our 2005 levels by 2030, and net zero carbon 
emissions by 2050. To meet these sustainability 
goals while upholding our commitments to 
reliability and affordability, our efforts will be 
focused in areas that make the electric grid 
more flexible, efficient, resilient, and capable of 
supporting new energy solutions and the vitality of 
our communities. 

New technologies are already leading to 
the creation of a virtual power plant, which 
coordinates thousands of resources across the 
grid, ranging from solar energy, battery storage, 
microgrids, smart thermostats and electric vehicle 

charging stations to balance supply and demand 
on the system. This sophisticated approach 
provides growing potential for increased power 
reliability and lower costs for you, as well as 
greater convenience and control of your home 
electricity use. Electric cooperatives like Pee 
Dee Electric are at the forefront of these efforts, 
and strong partnerships with members like you 
will ensure that we all continue to benefit from a 
rapidly evolving energy landscape.

In addition to powering our communities, 
we are also contributing to a brighter future 
by empowering those we serve. Concern for 
community is a hallmark of the cooperative 
difference, and our commitment to community 
support has been amplified by the unprecedented 
circumstances of the past few months. We want to 
make sure that our communities have the strength 
to succeed no matter the challenges we face, 
which is why we continue to invest in education 
grants, zero-interest economic development loans, 
and other efforts aimed at improving the daily 
lives of our members. Because we are located 
in and belong to the communities we serve, we 
understand our local needs firsthand and remain 
driven to make a real difference, now and in the 
years to come.

To learn more about all the ways we are 
ensuring a brighter future for all, visit pdemc.com.

See the Viewpoints column in this month’s issue of Carolina Country for more about how electric cooperatives throughout the state 
are working together to serve and strengthen our members and communities.



20  JUNE 2020  Carolina Country  Pee Dee Hi-Lite      

Published by Pee Dee Electric
575 U.S. Hwy. 52 South,  
Wadesboro, N.C. 28170
pdemc.com

BOARD OF DIRECTORS
Richard Johnson, President
Don Thompson, Vice President
Ben McCallum, Sec./Treasurer

Winnie Bennett, Craig Davis, 
Marcia Lambeth, Benny Lybrand, 
Richard Melton, Craig Ratliff, Paul 
Turner

CEO/EXECUTIVE VICE PRESIDENT
Donald H. Spivey

EDITOR
Seth Allen

Customer Service 1-800-992-1626
Report Outage 1-800-693-0190

Pee Dee
Hi-Lite

PEE DEE ELECTRIC IS EQUAL OPPORTUNITY PROVIDER, EMPLOYER AND LENDER.

For more safety tips and information, visit pdemc.com, or follow us on Facebook and Twitter.

To learn more about how 
Pee Dee Electric is here 
for you, please follow us 
on Facebook, Twitter  
@PeeDeeElectric,  
and on Instagram  
@PeeDeeEMC. 

Visit our website  
at pdemc.com or  
call our offices at  
1-800-992-1626.

Social icon

Circle
Only use blue and/or white.

For more details check out our
Brand Guidelines.

Educators, 
What’s Your 
Bright Idea? 
Attention, K–12 teachers! Do you have 
an idea for an innovative, hands-on 
classroom project that will engage and 
excite your students? Apply for a Bright 
Ideas grant through Pee Dee Electric! 

Pee Dee Electric is awarding $2,000 
in Bright Ideas grants this year to local 
educators to fund innovative projects. 

The final deadline to apply is  
September 18, 2020.

For more information or to start 
your application, visit NCBrightIdeas.com.


